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 Glossary of Terms and Abbrevia�ons 

 Below is a list of terms and abbrevia�ons used throughout this document: 

 Term  Descrip�on  Abbrevia�on 
 So�ball Connacht 
 Munster 

 Regional Commi�ee for the sport of so�ball 
 in the province of Connacht & Munster 

 SCM 

 So�ball Galway  Regional commi�ee for the sport of so�ball in 
 Galway 

 SG 

 So�ball Ireland  Na�onal Governing Body for the sport of 
 so�ball on the island of Ireland 

 SI 

 Club  Single and mul�-team playing organisa�ons  - 
 Team  Any team registered in any So�ball Galway 

 league or compe��on 
 Player  Any registered member of So�ball Galway, 

 So�ball Connacht Munster or So�ball Ireland 
 who par�cipates in all or part of a league, 
 championship or tournament. 

 - 

 Member  Any registered member of So�ball Galway, 
 So�ball Connacht Munster or So�ball 
 Ireland. 

 - 

 Official  Any person officia�ng a game (e.g. Umpire) 
 under the regula�on of So�ball Galway, 
 So�ball Connacht Munster or So�ball Ireland 

 - 

 Regions  Refers to the regional associa�ons on the 
 island of Ireland (SCM / SL / SU) 

 - 

 Under 18  Any player under the age of 18 years  U18 
 General Data Protec�on 
 Regula�ons 

 Data protec�on laws within Ireland and the 
 EU 

 GDPR 

 Data Protec�on Act (2018)  Data protec�on laws within the UK  DPA 
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 Introduc�on 

 So�ball  Galway  is  commi�ed  to  encouraging  equality,  diversity  and  inclusion  among  our 
 members and volunteers, and elimina�ng unlawful discrimina�on. 

 It is our policy to provide equality of opportunity to all, irrespec�ve of: 

 ●  Gender, including gender iden�ty 
 ●  Marital or civil partnership status 
 ●  Having or not having dependants 
 ●  Religious belief or poli�cal opinion 
 ●  Race (including colour, na�onality, ethnic or na�onal origins, being an Irish Traveller) 
 ●  Disability 
 ●  Sexual orienta�on 
 ●  Age 

 We  are  opposed  to  all  forms  of  unlawful  and  unfair  discrimina�on.  All  members,  teams, 
 clubs,  officials  and  volunteers  will  be  treated  fairly  and  will  not  be  discriminated  against  on 
 any of the above grounds. 

 Our  equal  opportuni�es  policy  applies  to  all  members,  teams,  clubs,  officials  and  volunteers 
 to  help  all  those  in  our  organisa�on  to  develop  their  full  poten�al,  provide  an  enjoyable 
 spor�ng  environment  for  all,  and  fully  u�lise  the  talents  and  resources  of  available  within 
 our organisa�on. 

 Equality Commitments 

 We are commi�ed to: 

 ●  Promo�ng equality of opportunity for all persons 
 ●  Promo�ng  an  enjoyable  spor�ng  environment  in  which  all  persons  are  treated  with 

 respect 
 ●  Preven�ng  occurrences  of  unlawful  direct  discrimina�on,  indirect  discrimina�on, 

 harassment and vic�misa�on 
 ●  Fulfilling  all  our  legal  obliga�ons  under  the  equality  legisla�on  and  associated  codes 

 of prac�ce 
 ●  Taking  lawful  affirma�ve  or  posi�ve  ac�on,  where  appropriate,  ensuring  equity  of 

 opportunity 
 ●  Regarding  all  breaches  of  equal  opportuni�es  policy  as  misconduct  which  will  be 

 dealt with through the organisa�on’s normal procedures. 

 This policy will be made available to all members and those volunteering for SG. 
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 The  effec�veness  of  our  equal  opportuni�es  policy  will  be  reviewed  at  least  every  three 
 years and ac�on taken as necessary. 

 Implementa�on 

 The  So�ball  Galway  Commi�ee,  including  the  Chair  and  Secretary,  have  specific 
 responsibility  for  the  effec�ve  implementa�on  of  this  policy.  Each  member  of  the 
 Commi�ee  also  has  responsibili�es,  and  we  expect  all  our  members,  teams,  clubs,  officials 
 and  volunteers  to  abide  by  the  policy  and  help  create  the  equal  opportuni�es  environment 
 which is its objec�ve. 

 In order to implement this policy, we shall: 

 ●  Communicate the policy widely 
 ●  Incorporate  specific  and  appropriate  du�es  in  respect  of  implemen�ng  the  equal 

 opportuni�es policy into role descrip�ons and objec�ves of volunteers 
 ●  Provide equality training and guidance as appropriate to volunteers 
 ●  Ensure  that  those  who  may  be  involved  in  assessing  candidates  for  recruitment  or 

 promo�on have received appropriate training 
 ●  Obtain  commitments  from  other  persons  or  organisa�ons  such  as  subcontractors  or 

 agencies  that  they  too  will  comply  with  the  policy  in  their  dealings  with  our 
 organisa�on, its members, teams, clubs and volunteers. 

 ●  Ensure  that  adequate  resources  are  made  available  to  fulfil  the  objec�ves  of  the 
 policy. 

 Monitoring and Review 

 The  effec�veness  of  our  equal  opportuni�es  policy  will  be  reviewed  regularly,  and  ac�on 
 taken  as  necessary.  Where  monitoring  suggests  there  is  an  issue  in  rela�on  to  this  policy 
 then we will develop an ac�on plan to address the issue in ques�on. 

 Complaints 

 Any  member  who  believes  that  they  have  suffered  any  form  of  discrimina�on,  harassment 
 or  vic�misa�on  are  en�tled  to  raise  the  ma�er  through  the  agreed  procedures  -  see  the  SG 
 Complaints  Procedure  (2018)  document  for  more  informa�on.  All  complaints  of 
 discrimina�on will be dealt with seriously, promptly and confiden�ally. 
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 Every  effort  will  be  made  to  ensure  that  those  who  make  complaints  will  not  be  vic�mised. 
 Any  complaint  of  vic�misa�on  will  be  dealt  with  seriously,  promptly  and  confiden�ally. 
 Vic�misa�on  will  result  in  disciplinary  ac�on  and  may  warrant  dismissal  or  a  ban  from 
 par�cipa�ng in the sport of so�ball in Galway. 

 Page  7  of  8 



 Appendix 1: Further Informa�on 

 The  Equality  Commission  can  provide  advice  and  guidance  on  promo�ng  equality  of 
 opportunity  in  the  workplace  and  further  informa�on  on  a  range  of  equality  issues.  Their 
 informa�on  and  advice  to  employers,  service  providers  and  individuals  is  free  and 
 confiden�al.  They also provide training for employers and service providers. 

 Enquiry Line: 028 90 890 890 (for all informa�on & advice enquiries) 

 Tel:  028 90 500 600 (Recep�on/Switchboard) Textphone:  028 90 500 589 
 Fax:  028 90 248 687 
 Email:  informa�on@equalityni.org 
 Website:  www.equalityni.org 
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